
Health Workforce Mobility across EU – The perspective from a 
neighbouring non EU country – The Moldovan experience 
 
        Dr Nicolae Jelamschi, PhD, MPH 
        Secretary of State, MoH, Republic of Moldova 



1. The dimensions of HWF mobility in Republic of 

Moldova 

 

2. “Intention to Leave”: the “firmness” of Moldovan 

Health Workers 

 

3. The EU Project “Better Managing the Mobility of 

Health Workers in Republic of Moldova”: the impact and 

sustainability 

 

4. The HRH Strategy: measures for address the Health 

Workforce Migration for medium and long term 

perspective in Republic of Moldova 

Content 



Physicians and nurses, public sector and total 

(per 1000 population) Source: National Centre of Health Management 

3,04 2,99 3,02 3,01 2,98 3,01 3,03 2,98 2,99 2,97 2,97 2,93 

3,51 3,49 3,5 3,54 3,56 3,56 3,59 3,59 3,63 3,59 3,64 3,62 

6,78 
6,55 6,55 

6,33 6,34 6,35 
6,5 6,46 6,42 6,4 6,35 

6,19 

7,41 
7,23 

7,79 
7,53 

7,74 7,67 7,7 7,73 7,71 7,7 
7,53 

7,3 

0

1

2

3

4

5

6

7

8

9

Physicians public Physicians total Nurses public Nurses total





Geographical 
distribution of 
family doctors by 
regions, 
municipalities, cities, 
and total HS 

0,22 
0,24 

0,38 
0,42 

0,43 
0,48 
0,48 

0,5 
0,4 

0,3 
0,34 

0,36 
0,36 

0,38 
0,39 

0,42 
0,48 

0,49 
0,5 

0,51 
0,52 

0,56 
0,43 

0,35 
0,38 

0,39 
0,45 

0,5 
0,51 

0,56 
0,56 

0,58 
0,58 

0,65 
0,5 

0,42 
0,49 

0,67 
0,55 

0,45 
0,58 

0,65 
0,64 

0,51 

0 0,1 0,2 0,3 0,4 0,5 0,6 0,7 0,8

Total MS
Total municipii
Mun. Chisinau
Mun. Balti
Total raioane
UTA Gagauzia
Ciadir Lunga
Comrat
Vulcanesti
Regiunea Nord
Ocnita
Briceni
Donduseni
Edinet
Riscani
Drochia
Soroca
Floresti
Glodeni
Singerei
Falesti
Regiunea Centru
Calarasi
Ialoveni
Anenii Noi
Straseni
Criuleni
Dubasari
Telenesti
Soldanesti
Ungheni
Orhei
Nisporeni
Rezina
Hincesti
Regiunea Sud
Taraclia
Cahul
Basarabeasca
Stefan Voda
Cimislia
Causeni



Health workforce mobility in the Republic of 

Moldova 

   To identify the number of health workers 

leaving the country the following data can be 

used: 

• Data from medical records (records on 

specialities, professional associations, etc); 

• Data from census; 

• Data of border police; 

• Data on „intention to leave the country”. 
 



Number of requests of certificate of 

“Good standing” 

  
Physicians Nurses 

Total 
men women total men women total 

2007 41 83 124 4 168 172 296 

2008 54 139 193 9 293 302 495 

2009 71 113 184 18 294 312 496 

2010 97 151 248 17 298 315 563 

2011 98 170 268 26 252 278 546 

2012 81 171 252 23 198 221 473 

2013 87 159 246 6 153 159 405 

2014 105 171 276 18 93 111 387 

2015 136 203 339 18 148 166 505 

Total 770 1360 2127 139 1897 2036 4166 



The Pyramid of HRH “Migration”  

  
LEAVING THE 

COUNTRY 

Ministry of Justice 

(Apostil) 

MoH (Certificate of Good Standing) 

Working place confirmation 

University or College confirmation 



Employed/unemployed at the moment of request 
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The priority directions of departure of doctors 
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The priority directions of departure of nurses 
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EU Project in Moldova 

  

Better Managing 

of Mobility of 

Health 

Professional in 

the Republic of 

Moldova 



Objectives 

  Objective 1 

Expand the 
knowledge base on 
the migration of 
Moldovan health 
professionals 

Objective 2 

Promote / facilitate 
circular migration  

Objective 3 

Develop 
mechanisms of 
reducing the effects 
of brain drain and 
brain waste . 



HRH Database 

  



Expanding the knowledge base 

  



Expanding the knowledge base 

  



  

 

Human Resource for Health 

Development Strategy  

for the period 2016-2025 



HRH Strategy 

  

 

• Generate appropriate, qualitative and quantitative of 
health personnel according to the needs of the health 
system. 

 

• Specific objectives: 

• Continuous promotion of the attractiveness of the 
medical profession; 

• adaptation of medical and pharmaceutical education 
to the reforms in the sector and global requirements 
through competency-based training 

• increasing the quality of medical education through 
more efficient use of funds and by promoting / 
implementing quality management; 

• Continuous strengthening of teaching capacities in 
terms of level of competence. 



HRH Strategy 

  
• Develop and implement effective mechanisms of 

retention and effective management of medical staff 

mobility 

• Specific objectives: 

• develop and implement effective mechanisms of health 

personnel motivation to facilitate retention in the 

public health system; 

• establish and implement effective actions to manage 

mobility of health professionals. 



  



  

Thank You! 


