


“WHY”: Social 
Accountability 

“HOW”: Healthy 
Health workforce 

“WHAT” 
Stakeholders 

How to match medical students 
aspirations and a planned amount 

of professional positions?  
Stijntje Dijk – IFMSA 



WHY 
are we here in 
the first place? 



Social Accountability 



WHAT 
is the issue? 



Stages of health workforce development 

Stages of health  
workforce 

development 

WHO 2006 

ENTRY 
Preparing the 
workforce 
- Planning 
- Education 
- Recruitment 

EXIT 
Managing 
attrition 
- Migration 
- Career 
choice 
- Health and 
safety 
- Recruitment 

WORKFORCE 
Enhancing 
work 
performance 
- Supervision 
- Compensation 
- System support 
- Lifelong 
learning 

Availability 
Competence 

Responsiveness 
Productivity 

Enabling effective 
regulation of the 

educational system and the 
job market towards an 
equitable distribution of 

health workers 

Achieving an appropriate 
mix of health workers 

responsible to population 
needs 

Developing national 
workforce plans and 

strategies 

Improving the management 
of the health workforce and 
the environment in which it 

works 

WORKFORCE PERFORMANCE 









Traditional 
Curriculum 

 
vs 
 

Innovative 
Curriculum 



New-Innovative Curricula Traditional Curricula 
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Student-Centered                                         Teacher-Centered 

Problem-Based                                       Information gathering 

Integrated                                          Discipline-based 

Community-based                                          Hospital-based 

Elective                                                 Standard 

Systematic                                     Apprenticeship-based 

R. Harden 1984 







How do 
we get there? 





In summary 



• Medical schools / 
governments responsibility 
to impact positively the 
communities we serve.  

• Students opportunities to 
deliver the quality care that 
should be expected 

“WHY”: Social 
Accountability 

• Ensuring health workers have the right 
knowledge, skills values, from quality 
education,  

• Adequate planning in numbers, 
distribution 

• Ensuring that the right values are 
assessed 

“HOW”: Healthy 
Health workforce 

• Collaboration between government, civil society, 
health professionals, students, patients and 
society 

• Action taken now to reach results 

• Global Strategy 
“WHAT” 

Stakeholders Stijntje Dijk 
LME@IFMSA.org 




