


17th	  European	  Health	  Forum	  
GASTEIN	  -‐	  �Health	  System	  Performance	  II	  
The	  European	  Health	  Workforce	  	  	  

Health	  
Workforce	  
Challenges	  

Produc5on	  
challenges	  

Mobility	  

Changing	  
needs,	  e.g.	  
demographic	  

changes	  

Pressure	  on	  
budget	  Changing	  

best	  
prac5ces	  in	  
care	  incl.	  
technology	  

Changing	  
healthcare	  
structure	  ?	  

Changing	  
pa5ent	  

expecta5ons	  

…	  

•  All	  those	  factors	  are	  both	  threats	  
and	  opportuni5es	  

•  The	  kine5c	  to	  for	  analysing	  a	  threat	  
and	  build	  policies	  on	  the	  
opportuni5es	  is	  the	  issue!	  
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Quick	  changes	  
due	  to	  mul5ple	  

factors	  

Poten5al	  
oversupply	  

What	  if	  we	  let	  go	  ?	  A	  Best	  Case	  keep	  it	  simple	  example	  …	  

Main	  ques5ons	  :	  	  
-‐  How	  does	  the	  shortage	  (or	  inadequacy)	  impacts	  the	  pa5ents	  ?	  
-‐  Which	  assurance	  do	  we	  have	  that	  the	  produc5on	  will	  respond	  to	  the	  needs	  ?	  	  

Intake	  only	  if	  the	  
condi5ons	  are	  aQrac5ve	  



WHAT	  PLANNING	  IS	  NOT:	  
DISCHARGE	  OF	  
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WHAT	  PLANNING	  IS:	  

Competent	  
authority	  



What	  is	  the	  Joint	  AcMon,	  part	  of	  the	  EU	  plan	  doing	  ?	  
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The	  Joint	  AcMon	  aims	  at	  supporMng	  the	  competent	  
authoriMes:	  
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The	  2012	  EU	  plan	  looks	  also	  at	  CPD	  and	  retenMon	  strategies	  


