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Presenting: 

Implementing the WHO Global Code – The Irish Experience 

Summary: 

The Government of Ireland is committed to implementing the WHO Global Code through a 

coherent approach involving the Department of Health and Department of Foreign Affairs (Irish 

Aid) and their funded programmes and services, including the Health Service Executive. This 

provides the context for the Department of Health’s presentation on Ireland’s experience of WHO 

Code implementation. 

 

Topics addressed in the presentation include: 

• the establishment and roll-out of the International Medical Graduate Training Initiative 

(2011-2013); 

• specific, targeted efforts to stabilise the health workforce and address current recruitment 

and retention issues (Strategic Review of Medical Training and Career Structure; the 

Taskforce on Staffing and Skill Mix for Nursing); 

• measures to build a sustainable health workforce for the future through the development 

of a national integrated strategic framework for health workforce planning with the 

objectives of: recruiting and retaining the right mix of staff, training and upskilling the 

workforce, providing for professional and career development, and creating supportive 

and healthy workplaces.  

 

 

 

 


